EMPLOYER MEMBERSHIP

Become an NSAR member and be part of an active respected
community of like-minded people sharing specialist knowledge and
expertise in all aspects of rail.

ABOUT US

NSAR is a membership organisation and expert skills and workforce consultancy,
established by the rail industry in 2010. We work with government, industry bodies and
businesses on a range of services and projects within rail and other sectors. Our specialist
teams provide insights, quality assurance and workforce services to help businesses develop
and sustain a highly skilled workforce.

WHY JOIN NSAR?

Members benefit from insight and analysis, strategic support and advice - backed up by a
regular communications programme.

Joining NSAR also gives you access to a network of organisations exchanging professional
support and expertise.

WHAT DO MEMBERS GET?

Q Access to discounted NSAR products and services

Q Skills and people development solutions

Q Strategic workforce planning and competence management
Q Quality assurance and assessment of training provision

Q Labour market intelligence reports

& Project management

Q Bidding support
O Engagement and events

SCAN ME

Q Contribute to our industry lobbying efforts on skills

G +44 (020) 3021 0575 www.nsar.co.uk e marketing@nsar.co.uk




Membership Offerings

Days Bronze Gold™™
Influencing Policy and Government \/ J
Strategic workforce planning 5 Days J
Apprenticeship Levy Planner 2 Days J
Strategic Workforce Planning and Levy planner 7 Days J
Bid and Procurement Support 3 Days J
Readiness to Deliver Apprenticeship Provision 3 Days J

Apprenticeship Delivery Support

Preparing Apprentices for Gateway 2 Days
Getting ready for end point assessment 2 Days
Determining on-programming progress 2 Days

Quality Improvement Masterclass

\H \‘\H \‘\H

Professional discussion and vivas 2 Days
Getting your Eng Tech evidence ready 2 Days
Conti.nuous asse_ssmfent and assessment for learning - 2 Days
keeping apprentices informed of progress.

Grading 2 Days
Observation as a quality improvement tool 2 Days

Continuous improvement in delivery of learning interventions & apprenticeships

Understanding the role of leadership and management
within training 3 Days J
Understanding and evaluating your quality assurance

g g yourq y 3 Days ‘/
process
Planning and delivering an effective quality curriculum 3 Days J
Implementing and evaluating and effective observation
culture 3 Days J
Monitoring and evaluating the learner voice (development
and welfare 3 Days J
Preparing for OFSTED 3 Days u J




Social Value

Including assessment of current organisational social value practices and
development of skills and recruitment strategies that priorities social value.

PRICING ON REQUEST

Brokerage (recruitment, safeguading, pastoral care of apprentices)

PRICING ON REQUEST

Competency Management System - SkillsID

PRICING ON REQUEST

Industry Updates

v

Networking

Events

v
v
v

Newsletter

v
v
v v

*Silver — 7 consultancy days included in membership (equal to 11% discount on each consultancy day)
**Gold — 15 consultancy days included in membership (equal to 17% discount on each consultancy day)



